CITY OF
ISSAQUAH

PARKS & REGREATION

ADULT INDIVIDUAL VOLUNTEER SERVICE AGREEMENT (18 years of age or older)

I , hereby volunteer my services to perform only the services
directly authorized by City of Issaquah (“City”) staff (or written scope of work). I understand I will not be compensated for my work, and I
perform my volunteer activities in a responsible manner. I hereby identify that I am capable of performing the outlined volunteer activities.

@My ONE-TIME volunteer service will commence on October 1, 2021 and end on October, 2022.
OR

] My ONGOING volunteer services will commence on . If I decide to discontinue volunteer service, I

will notify the department.

I understand and agree that:

e Iam not to appear for volunteer service under the influence of any drugs or alcohol;

e I may be entitled to receive full coverage for medical treatment required, if the injury was incurred during qualified volunteer participation,
under the medical aid provisions of the Worker’s Compensation Act, which is administered by the Department of Labor and Industries,
but not for loss of time because of injury or illness, or for lasting disability or death. It will be my responsibility to notify the treating
medical facility that this is a volunteer “on-the-job” injury to receive such coverage. I am aware the incident is subject to routine
investigation for verification purposes and is not a guarantee of coverage if it is determined not to be a volunteer associated injury. I must
also report any “on-the-job” injury or illness, no matter how minor, to the City’s risk management office through an incident report;

e the City shall inform me of any necessary personal protective equipment, as required for the scope of the activities by the Washington
Industrial Safety and Health Act, and I agree to utilize it (it may be provided by myself or the City);

e I give permission for photos/videos taken of myself during volunteer activities to be used for publicity purposes, without recompense;

e I understand that I am not to have child(ren) with me, during my volunteer activities, that are under 14 years old (and those over 14
years would need a separate Volunteer Service Agreement if they were with me while I performed volunteer functions, regardless
whether they actually assisted me or not). If I do bring with me any child(ren) under 14 years of age (which is violation of this
agreement), I understand I will be held solely liable, and assume all risk of liability, for my child(ren)’s actions and hold the City
harmless from any and all such related claims against the City; except for injuries or damages caused by the City’s sole negligence;

e I understand I am to be trained on any activity that I am unfamiliar with, learn the corresponding policies, and it is my responsibility to
understand them completely or ask questions until I feel confident to perform them;

e the City may terminate this agreement at any time without cause and I understand I am volunteering my services at will and may be
asked to discontinue without prior notice or reason. I may also terminate this agreement at any time without prior notice;

e if I am to work unsupervised with children, the handicapped, or elderly, I consent to the City performing a background check into my
history in accordance with RCW 43.43.834 and waive any right of privacy I may have in such information for the limited purpose of the
City considering it for determining my suitability as a volunteer; and

e I am fully aware of the special dangers and risks inherent in the activities that I may volunteer for on behalf of the City and I hereby
assume all risk of liability. I also waive any right of recovery for myself, my heirs, executor, or personal representatives, from, or to
bring suit against, the City and their responsive officers, officials, employees and volunteers, holding them harmless from any and all
claims for any personal injury, loss, death, damage, or other consequences to myself arising out of my voluntary participation in an
activity, except for injuries and damages caused by the sole negligence of the City.

This agreement will be in effect for the duration of my volunteer service beginning on the date listed above, unless amended in writing.

Dated this day of , 20

Signature of Volunteer

Printed Name of Person Signing Above

Address: City: State: Zip:

Home #: Work #: Cell #: EMAIL:

Emergency Contact Name and Day & Evening Phone: Day: Eve:




ISSAQUAH PARKS & RECREATION DEPARTMENT
2022 WINTER YOUTH BASKETBALL PROGRAM

COACHES CODE OF CONDUCT

1.Coaches should have read, and be sure to understand, all the Coach documents provided by the Issaquah Parks &
Recreation department; including the “Etiquette & Expectations” section outlined in the coaches’ manual.

2.Coaches must understand that the Issaquah Parks & Recreation Winter Youth Basketball Program is a recreational league
and, as such, will coach his/her team in a manner consistent with the spirit of “basketball is played for fun” for both his/her team
and for his/her opponents as well.

3.All players must play at least half of the game; this is to be strictly adhered to. The purpose of these games is to allow all
children to participate regardless of ability and to teach sportsmanship above all else. This is not an ability-based competition
program.

4.Coaches will show respect for the referees at all times. This is an opportunity to teach our players how to address officials.
Coaches are responsible for overseeing the manner in which people in attendance from his/her team address the referee or
official. Coaches are also responsible for moderating the behavior of people on their sideline; letting everyone know that there
is no (zero) challenging or disrespectful comments/actions directed toward any referee, player, or adult, allowed before, during,
or immediately after a game. A coach may not step onto the court without the referee’s permission. Any physical assaults will
be reported and within the jurisdiction of the police.

5.1t is forbidden and not within the scope of Coach for the Issaquah Parks & Recreation program for any Coach to drive a team
player to/from the games (except his/her own children and those of personal friends where it is understood that the Coachis
driving as a family friend, but explicitly not within their Coaching authority).

6.Coaches should never touch a player (or any other person at practices or games) in anger. Coaches should also refrain from
too much touching — be aware of your gestures. A simple arm around the shoulder is one thing — swatting a player on the
behind is another. Absolutely no touching of any private areas (even if covered by clothing) is allowed at any time. A coach will
be held solely responsible for any inappropriate touching.

7.Disciplinary action, including banishment from coaching in any further Issaquah Parks & Recreation programs will occur if a
coach uses threatening gestures or language, or pushes or strikes any player, coach, referee, or league official.

8.LYSTEDT LAW (HB 1824) CONCUSSION AND SUDDEN CARDIAC ARREST AWARENESS ACT (SSB 5083)
INFORMATION ACKNOWLEDGEMENT: | promise to read and review, until | fully understand, the Concussion information and
Sudden Cardiac Arrest information provided to me in my Coaches Packet by the City of Issaquah Parks and Recreation
Department as a volunteer coach. | must comply with the parameters of how to treat a participant of a head concussion and if
someone collapses of possible sudden cardiac arrest. If | don't understand the information provided to me, it is my responsibility
to ask the Issagquah Parks & Recreation staff for clarification.

PLAYERS CODE OF CONDUCT

1.The Coach will be responsible for overseeing the players (and their parents) adherence to the Issaquah Parks & Recreation
department Players Code of Conduct and communicating these to all their team players.

2.Players will show respect for any referee at all times.

3.Players will show respect for any player or coach at all times, and to spectators as well.

4.Players may be banished from playing in future Issaquah Parks & Recreation programs if they make threatening gestures,
use threatening language, push or strike any player, coach, referee, league official, or spectator.

Coach’s Name (print):

Boys: I Girls: Grade of Team: School:

| acknowledge the receipt of a copy of these rules and Code of Conduct. | have read and agreed fo them, understanding the principles and
guidelines they contain. A signed copy will be kept on file with Issaquah Parks & Recreation Department.

Coach’s Signature Date
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- CQDE OF-ETHICS.

For Munlcipal Offlcers, Employees, & Voluntesrs
PURPOSE 3 : Tev . [ .' ..‘ A IS 3
Clly represenjatives have. an ethlcal .obligation to. ramaln apcountable -to themsslves and to the public for thelr
acllons. This polly establishes standards of professlonal behavlor for Clly employees, elegted:offiplals, board and
commiaslon mambers, volunteers, and other agents of the cly In order to promote ethlcal behavlor and prevent

potentlal conflite of Interast.
All Clly of Issaquah munlolpal offlcers and employees are bound by ROW 42.17A, 42.23, 42,30, 42,86,

INDIVIDUALS AFFECTED

All depanipients and divisions, inoluding elacted offlclals, board and commission members, Inferns, velunteers,
and anyane -aoling as an agent for the Clly, Individuals feling Into any of these categorles are oonsidered
"munlojpal officers.and employees’ of the Clly for-puirposes.of his Code of Ethles.

REFERENCES: ‘RCW 42.97; Campalgn Disclosure-and Oonfrbution; RCW42.17A:550; Use of Publlo Funds for
Polltical Pyrpose; RCW.42.17A.655: Use.of Public Office or Agency Faolillies in Campalgns=-Frehlbitions—
Excapilohs; RCW #2,23; Code of Ethigs for Mynlclpal Offloars—Coniract Interests; RCW 42,23,030; Inleres! In
Contracls Prohibltad—Exoeptions; RGW 42,28.040: Remoleiinterests; RCWY 42.23,070! Prohiblled Acts; RCW
42.30; Open Public Mestings Aot; RCW 42.86; Publlc Revards Act

POLICY:

Munlolpal officers and employess shall not engags In any act or behavior that Is in confilot with the performance of
thelr offlclal dutlss, indluding but not limited to aclivities oullined In the following sectlons,

A, Conflicts of interast . )
Rules governing employee confilots of Interest are aslablished.in ROW 42.23,030, RCW 42.23.040, and RCW

24.23.070 and further outlined In the lssaquah Personnel Polloigs,
No municlpal officer or employee shall engage In any aot which Is In conflict with, or creates an appearance

ofconflictwith, the performance of officlal dutiss. This Includes!

1. Using cily property or money for personel convenlence or profit (efther for one's aelf or for anather);

2. Improperly disolosing confidential informalion galned by reasoh of one's officlal position, or otherwlse using
such Information for something other than olty purposes;

3, Having an Interest, diractly or Indiractly, In any Cliy service, contract, sale, lease or purchase thatIs under
the employes's supervislon, except as allowad by étale law; o

4. Agproving any contract or §ale In which the employee holds beneficlal (financlal or otherwise) intarest or

6

falllng fo disclage that interest to the governing body, except as oullined In state law;

. Influencing the Cily's-selection of, or its conduct of business with, a corporation, person, o firm whils having
a non-remote bensfiolal Interest in sald entlty. This ingludes ingtances where the munlclpal official or
employee's Immadiate family Is an officer, agent, employsa; member or part owner.of the entity;

6. Invalvemantin any business or professlonal activily, including outslde employment, that Is Incompatible
with responsibliities to the City. This includes actlvitles that reflect discredit upon the Gily or which might
Impalr judgment with respact to the performande of public duties.

B. Glfts & Gratulties .
Rules goveming smploya® acaeptance of glfis are eslablished In RCW 42.23,070.
Muntolpal officers and employdes are prohibited from glving or recelving any gompensation (other than

regular salary), gift, reward, gratulty, or loan at less than prevalling fates. from any source exaept the Gity,
for maiters relatad to thelr ofilclal duties. Simllarly, munlalpal officers and employees are prohibited from
using the authorlty of thelr position with the Clty to induce or coerce the provislon of special
privileges, exemptions, gifts, or other ltems of value, Some gkogplions include:

1. Accepting eligible gifts on behalf of the olly (must remaln properly of the oity);

2, Accepting a meal, food ltems, or event tiokets of moderate value ($50 or less), when provided In
conjunation with the conduot of olty business or where offlolal attendance by the municipal officer

or employee as a staff representative ls appropriate;
3. Accepling an award publicly presented in récognition of public service ot acogpling & symbollo gitt of

littia eaconomic value;
4, Accepling any glft which would have been offered or given to the munlcipal official or employea if they were

not a muniolpal offloer or employee.
Acoepling a gift that Is subsequently unused and returned within 30 days to the donoar.

B,
C. Political Activity




V.

'

Ruiles governing polilfoal activitles: of employaes are established In RCW 41.06 and-RGW 42.17-and further
ullined In the [ssaquah Personhel Pollcles.
Munlolpal offisbrs or employees may particlpate In pelitival or partisan -activittes so long ds Glty resources and
-éropanr are, nof Involved and the tesponsibliities of the munlolpal offiosr or empléyes-are not adversely afféoled,
xamplas of mproper poljioal agtivity Inofude; _ -
1. Gempalgriing (Irighiding weering or displaying In one's office & button, badge, or stioker relative
to a oajididste prballgt lssud) while on Clly fjme or while:-wearing e% Glty yniform;
2, Usln Cj;y,{TollltIes, squipient, suppllas; or funds for support of politioal-activities except as allowed for -
olesad offiolals; :
3. Sollclting aotribufions while on Clty time or proprty, or while wearinga Olty unifofin, for parisan

0AUBEB; : .
4. Holding a part:time:publlé office. in the Olly that interferes with munlcipal ofiicer or emiployee work

responelbiiitigs.
D, Publlo Records .
Rulés goyerning publio reaords for goveniment.agencles s established In RCW. 42.56.
-All murilotpal offistrs aiid empldyess afe bounid by thé Piblic Racords Aet, Muinjdial Otilcers and erployess
must take care to preserve publlo records -for publio viéwing, Inoluding paperg, photos, maps, videos, and
electrdnlo racords. In adeordange with Publlo Recards Act retention schedules, Munlcipal offioers and employees
afe prohlbited from duntping, déstroying, er delsting public racords, except as otherwlse allowed by the Publlc

Regards Act.

E, OpenMeetings . . _

Rules govemlig mestings bf goverhing badles of publlo 8gencles ate established in REW 42.80.

All glected offfelals and Goungll appointed boards end commlsslon members: are bound by the Qpen

Mestings Act. Thisseqtlon applies only ta those Individuals. :

Merbers cf Clly gbvernirig biddias may not hgst or altend riieetidgs where City buelriegs Is being disoussed

and-wheté a majorlty of govéming board mehibers afe pragent unless the meetihg has been fade open and

aaceaslblg to the publio and given appropriate notlge; Ordinances; resalutjons, rules, regulations, orders, and
direbtives may only be-adopted at publlc meetings,
F. Whistleblowér Pratadtion .

Rulgs governing whistiehlowsr's pirotection are estahlished In REW 42,40 and further outiined In tha

Issaguah Personnel Palloles, '

Employees aré éntouraged to make godd faith reporis of Improper goverimental actlons of Clly offlolals, In

syoh olroumstanaes, reprisal or retallgtory actlons may not be made agalnst.the raporting amployee.

PROCEDURE
A. Advisoty Opinfois

Wiitten- advisdiy opirilons regarding the appllesifion of this poliey to speulfic situalions may ke obtained from

Human Resouross (If fhe glitatfon Involves an employas) and/or the Glty Clerk (if the situation Involves a

munlofpal offleer o volintaar). , :

B, Compldints

The Glty will Investigate complalnts agalngt clty employses ragarding the alfeged violaflon of this Gode

agvording la progegdures autlined.in depariment pollolss, aflective bargaining agraemerits, and Issaquah

Parsonrie| Polidlés. :

1. Gomplalrits agajpst publin-officlals and Voluhtadrs may be filgd with the Gjly Glerk for review by Olly
agminlstration and Cound)l. For gomplaints agafnst appolnted offleléils and voluntests, fing] delslon-
making wbthotity rests-with the Mayor. For complaints agalnst elooted-offialals, firél deolslon-making
alittiorlty rests with the Gounoll President or, In case of confilotirig Iiterests, the Depuly Coungil
Prestdent. Depending on the olroymstances of the alleged violatlon, an extemnal Investigation may he
conductad with recommendstions for disalplinary sotlon, :

C, Pénalties

1. Appropriate disclplinary procedures for vielaling this Cada will be Imiplerented aocordlng to depariment
poligles, golledfive bargalning agreements; lssaquah Personnel Pollcles, and State law.

2. Disclplinary protedures for muniolpal offfoars may Include termporary suspenslon with loss of pay, llablitty for a.

$500-clvll penally, andlor farfelture of offlce,

1 AGKNQWLEDGE THAT | HAVE READ, UNDERSTOOD, AND AGREE TO TERMS GF THE GITY OF ISSAQUAH'S

CODE OF ETHICS,

Slyhature

S Date




